DONALD'S FINE FOODS
Pay transparency report

At Donald's Fine Foods we believe that wage transparency helps us continue to build trust through transparency.
This creates a stronger, more inclusive workplace. As part of our ongoing commitment to inclusion and equality
in the workplace we are pleased to publish our very first Pay Transparency Report.

This report provides us with a starting point that:

Gives us an overview of our wage data.

Allows us to review our compensation salary bands and wage information.

Provides us with the ability to complete a pay gap analysis.

Helps us foster a meaningful open a dialogue while reviewing our pay, any gaps which in turn support our
approach to transparent and consistency fair and equitable pay.

Employer details

Employer: DONALD'S FINE FOODS

Address: 11528 EBURNE WAYY, RICHMOND, BC
Reporting Year: 2024

Time Period: January 1, 2024 - December 31, 2024
NAICS Code: 31-33 - Manufacturing

Number of Employees: 50-299



Hourly pay

Mean hourly pay gap' Median hourly pay gap?
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In this organization women's average hourly wages In this organization women's median hourly wages
are 18% less than men's. For every dollar men earnin  are 17% less than men's. For every dollar men earn in
average hourly wages, women earn 82 cents in median hourly wages, women earn 83 cents in median
average hourly wages. * hourly wages. *

Explanatory notes

1. "Mean hourly pay gap" refers to the differences in pay between gender groups calculated by average pay. Hourly pay
does not include bonuses and overtime.

2. "Median hourly pay gap" refers to the differences in pay between gender groups calculated by the mid range of pay
for each group. Hourly pay does not include bonuses and overtime.



Overtime pay

Mean overtime pay 3
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In this organization women's average overtime pay is
62% less than men's. For every dollar men earn in
average overtime pay, women earn 38 cents in
average overtime pay. *

Mean overtime paid hours 5
Difference as compared to reference group (Men)

Women -56

In this organization the average number of overtime
hours worked by women was 56 less than by men. *

Median overtime pay 4
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$0.38

Women

In this organization women's median overtime pay is
62% less than men's. For every dollar men earn in
median overtime pay, women earn 38 cents in median
overtime pay. *

Median overtime paid hours 9
Difference as compared to reference group (Men)

Women -29

In this organization the median number of overtime
hours worked by women was 29 less than by men. *

Percentage of employees in each gender category receiving overtime pay

Women

Explanatory notes

3. "Mean overtime pay" refers to overtime pay when averaged for each group.

4. "Median overtime pay" refers to the middle point of overtime pay for each group.

5. "Mean overtime paid hours" refers to the average number of hours of overtime worked for each group.

6. "Median overtime paid hours" refers to the middle point of number of overtime hours worked for each group.



. Bonus pay

Mean bonus pay ’
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In this organization women's average bonus pay is
18% more than men's. For every dollar men earn in
average bonus pay, women earn $1.18 in average
bonus pay. *

Median bonus pay &
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In this organization women's median bonus pay is 8%
more than men's. For every dollar men earn in median
bonus pay, women earn $1.08 in median bonus pay. *

Percentage of employees in each gender category receiving bonus pay

62% Men
() Women

Explanatory notes

7. "Mean bonus pay" refers to bonus pay when averaged for each group.
8. "Median bonus pay" refers to the middle point of bonus pay for each group.
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Percentage of each gender in each pay quartile

Upper hourly pay quartile (highest paid) T
Men (73%) Women (27%)

Upper middle hourly pay quartile t

Men (73%) Women (27%)
M Men
Lower middle hourly pay quartile T M Women
Men (65%) Women (35%)

Lowest hourly pay quartile (lowest paid) t
Men (45%) Women (55%)

In this organization, women occupy 27% of the highest paid jobs and 55% of the lowest paid jobs.

t This pay quartile was reduced to suppress gender categories consisting of less than ten (10) employees.

Explanatory notes

9. "Pay quartile" refers to the percentage of each gender within four equal sized groups based on their hourly pay.

* In accordance with the Pay Transparency Act and reporting rules designed to protect the anonymity and privacy of
respondents, one or more gender categories has been excluded due to insufficient numbers to meet disclosure
requirements.



